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2014 British Columbia Political Science Articulation Meeting 

Kwantlen Polytechnic University, Richmond, BC 
Thursday, May 8, 2014; 1:30 – 4:30 p.m. 

Melville Centre for Dialogue 

Minutes 

 
 1) Call to Order 
Meeting called to order at 13:40 
 
a) In Attendance 
Francis Abien -  KPU 
David Ding - UBC Okanagan 
Boris Dewiel -  UNBC 
Eric Gorham - Quest University 
Stephan Philips - Langara College 
Matthew Wadsworth - Columbia College 
Vincent Keramat - Ascenda School of Management 
Ayla Kilic - Okanagan College 
Robert Hanlon - Thompson Rivers University 
Paul Rowe - Trinity Western University 
Daniel Reeve - Camosun College 
Alexander Moens - SFU 
Eva St. Jean - Northern Lights College 
Jamie Lawson - UVIC 
Marcel Dirk - College of the Rockies 
Darin Nesbit - Douglas College 
Hamish Telford - UFV 
Paul Whyte - North Island College 
Tim Shouls - Capilano University 
Conrad King - Capilano University  
Alex Netherton - VIU 
 
b) Regrets  
Gerald Baier, UBC 
Selkirk College does not have a Political Science Program, and the Peace Studies Representative has 
decided that the Political Science Committee is not  a good fit for their needs.   
 
2) Approvals  
a) Approval of the Agenda  
Motion carries unanimously 
 
b) Approval of the 2013 articulation meeting minutes  
Amendments by Ayla and Vincent. 
Motion carries unanimously 
 



- 2 -  
 

 3) Reports from Member Institutions  
Alex (Chair, VIU): I issued a template for submitting reports, we can discuss its usefulness later. 
 
Tim (Capilano):  
Enrollment and enrollment issues:  

- enrollment has been dropping (down to 66% capacity in many courses) 
- We have slippage across all courses, and through all semesters 

Faculty and employment issues: 
- 1FT and 3PT, 1 non-regular 
- Employment issues: dropping enrollment is an employment concern. And we are about to 

engage in new round of collective bargaining.  
Admission requirements and issues: 

- admissions requirements established at institutional level 
PS1 curriculum and trends 

- New course offerings: ‘Utopias, Dystopias’ (3rd year) 
- Developing more degree-related courses  

Programs 
- No minor and majors, but we have a Liberal Arts bachelor, PS contributes courses to it 
- We service the Aboriginal Studies program 
- Discussion of offering Global Stewardship program 
- Developing a new institution-wide academic plan, PS dept. will have a role to play.  

Transfer  
- No issues 

Areas of Common concern 
- Constrained by institutional fiscal problems  

 
Paul Whyte (North Island College)  
Enrollment and enrollment issues:  

- devoted PS courses had maximum enrollment 
Faculty and employment issues: 

- One faculty teaching five PS courses.  
- One faculty (Paul) is retiring 

Admission requirements and issues: 
- None 

PS curriculum and trends 
- With retirement, it is feasible that three devoted PS courses could disappear, with only the two 

service courses remaining. 
Programs 

- Supplemental teaching of ‘service’ courses (such as for Criminology program)  
Transfer  

- 50% of the last course were international students, which speaks to a general trend  
Areas of Common concern 

- Would like to see PS become a teachable subject for obtaining B.Ed degree to teach secondary 
social studies.  

 
Hamish Telford (UFV) 

                                                             
1 For these minutes, PS refers to either political science or political studies, appropriate to the particular institution. 
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Enrollment and enrollment issues:  
- Enrollment at 105% (could take more, but institution will not accept this) 
- Decline in IR enrollment 

Faculty and employment issues: 
- 4 FT faculty in total 
- New faculty: Fiona Macdonald (replaces departing member).   
- Institution introduced ‘new budget model’ in which there are targets and indicators, presumably 

could be used to eliminate programs via budgetary justifications.  Finds this competitive 
element destructive to faculty relations 

PS curriculum and trends: 
- Curriculum: colleagues at UNFV are having a retreat in May 2014 to review requirements for PS 

major (we are examining the internal requirements at 3rd and 4th year level) 
Areas of Common concern: 

- Areas of common concern: $0.5 million shortfall in college of Arts, with resulting staff layoffs 
- Mandatory learning outcomes initiative: This project is still underway at UNFV, where outcomes 

are to be aligned at multiple levels.   Hamish was questioned about lack of implementation by 
administration, and expressed his reticence about this initiative – no consequences (yet).    

 
Darren Naismith (Douglas College) 
[The regular representative; secretary of committee] sends regrets – absence was unavoidable.  
Enrollment and enrollment issues:  

- Enrollments are around 96%. Numbers are slightly down    
Faculty and employment issues: 

- Douglas has few apparent fiscal problems, a $50 million ‘slush fund’ is apparently available, yet 
there are still cutbacks in services and staffing (excepting for an apparent increase in admin 
positions).  That said, admin have managed to avoid actual layoffs of staff or faculty 

PS curriculum and trends: 
- No course changes 

Programs: 
- Douglas at a strange existential crossroads.  Seem to be moving towards applied degrees.  Little 

appetite among PS faculty to develop degrees, but perhaps willingness to develop 3rd year 
courses.  Lower tuition fees and transferability of degrees is our dept mandate, and therefore I 
have concern over moving towards applied degrees. 

Transfer:  
- No data on net transfers 
- No PS issues for articulation 

 
Marcel (College of the Rockies) 
PS curriculum and trends: 

- One course in PS (politics of sustainability), which seems to have a strong business connection, 
perhaps because students want to learn about accessing gov’t grants for business.   Another 
group of students are coming out of secondary with zero understanding of gov’t and politics, 
wishing to get some knowledge of this. 

Programs: 
- Not a promising situation: attempt by admin (and the Dean in particular) to withdraw our PS 

course from the business degree, where even some business faculty recognize the usefulness of 
it.  Learning about the politics of sustainability is apparently not worthwhile for business degree, 
at least according to admin.  
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- PS is hanging on by its fingernails 
 
Jamie (UVic) 
Enrollment and enrollment issues:  

- Enrollment slightly down.  
- Recruitment and retention are preoccupying issues (for department and university as a whole).  

Therefore, internationalization of student recruitment figures prominently 
Faculty and employment issues: 

- Faculty issues: 21 FT faculty (7 joint appointment, 28 total sessionals).  
- We recently voted to unionize.   The FA must examine ramifications of this.  

Admission requirements and issues: 
- Issue about minimum admission requirements.  GPA requirement of 2.0 seems low. 

PS curriculum and trends: 
- New course offerings: ‘politics of surveillance’; ‘politics of race’ 
- Changes: lost two courses   
- 2nd year courses having declined enrollment.   
- External review of curriculum this year.  New faculty changes, and demand for experiential 

learning components.   Possible re-orientation of our course offerings.  
 
Rita (Northern Lights) 
We have not attended articulation for some years.   We are 5 campuses geographically spread out, 
offering some instruction via video-conferencing.   
 
Faculty and employment issues: 

- I am whole dept of PS, history and aboriginal studies (and occasionally teaching English too). 
- Teach 2 PS courses.  

Enrollment and enrollment issues:  
- This year, slight increase in int’l students, particularly from India, this has specific challenges.   

For example, I will offer two section of basic Politics and Gov’t, driven by demand of this cohort.   
Areas of Common concern: 

- We have faced devastating financial cuts.   
 
Alex (SFU) 
First time attending articulation (personally). 
 
Enrollment and enrollment issues:  

- 6.8% decrease in FT equivalents.   
Faculty and employment issues: 

- 17 faculty (6 joint); 35 sessionals 
- In process of vote for unionization 
- Just finished external review, which clearly recommended hiring a FT lecturer position followed 

by FT faculty.   It remains to be seen if the administration takes this recommendation. 
- 70% of students are taught by sessionals.    We can do this because satellite campuses can 

subsidize course offerings.  
PS curriculum and trends: 

- In the process of changing a quantitative methods course, from 2nd year to 3rd year.  This will 
have profound implications 

Programs: 
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- our department is also affiliated to a number of Area studies programs 
Transfer:  

- numbers stable, and a high number of students are ‘in-transfer’ 
 
Dan (Camosun) 
Enrollment and enrollment issues:  

- 15 course offerings. Typically we have strong 1st year enrollment. Of the six 2nd year courses, two 
are vulnerable.    

Faculty and employment issues: 
- 1 FT, 1 HT, 1 sessional 
- Ross retires, and the committee is likely to cut the position.   

PS curriculum and trends: 
- New course offering next year: ‘pipeline politics’  

Programs: 
- New program by admin called ‘Person X’  

Areas of Common concern: 
- Branding and marketing of courses is becoming important.  Course content might remain stable, 

but re-branding has the capability to increase enrollment, we have been working on this due to 
serious consequences of low enrollment.   

- (Hamish and Paul concur that re-branding can have real effects on enrollment)  
 
Robert (Thompson Rivers).  
Proxy for Derek Cook. 
 
Enrollment and enrollment issues:  

- Arts had 7-8% deficit this year, and our department faced cuts.   Along with History and 
Philosophy (and as part of the same faculty), we were informed that we should advertise to 
increase enrollments.   

Faculty and employment issues: 
- General decline of Arts, with personal effects on Robert and his contract status (recently re-

appointed as a cross-listed faculty).   
- 41 sessional positions not renewed at TRU, FT faculty remain stable 
- However, there is a new Dean, with PS as his priority.     

Programs: 
- We don’t need to have majors approved at provincial level, so there has been thinking towards 

approving degrees in PS (by the institution).    
- Framing of TRU PS dept as having a strongly international perspective 
- We have a joint major and minor programs, but student advising were actually advising students 

not to take PS courses at TRU.  That situation has since been sorted out.   But still need to 
strongly advertise our course offerings 

Areas of Common concern: 
- We have an undergrad conference to showcase undergrad work.   

 
Paul (Trinity Western) 
Enrollment and enrollment issues:  

- 35 PS majors, 40 Int studies majors.   
- Satellite campus in Ottawa.   
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- Majors in PS has reached a plateau, decline in International Development, likely because of 
declining enrollment in American students.   

Faculty and employment issues: 
- 2 FT faculty, and a 2 cross-listed Faculty.  1 sessional and some contract positions.  Recently lost 

our East Asia and IPE specialist, meaning a decline in course offerings.    This was good, because 
it allowed us to consolidate in the face of budget cuts.  

PS curriculum and trends: 
- Developing a number of new course offerings.  

 
Ayla (Okanagan) 
Enrollment and enrollment issues:  

- Enrollment declined by 10% (but compared to general Arts, which has 20% decline, it is more 
tolerable).  

- Our primary student recruitment is out of local secondary, so we are affected by changes in 
cohorts.   

- Our enrollment is affected by retention (losing to other BC institutions at 3rd year level).  Also 
affected by decline of FT students.   

- Increasing proportion of PT students, over 24 years old, and with families.  This will be a growing 
issue: women students are over 50% of student body 

Faculty and employment issues: 
- 3 FT faculty.    
- New BCPSA chair next year. 

Admission requirements and issues: 
- We also don’t have department-specific admission requirements (we follow general arts 

requirements).    
PS curriculum and trends: 

- Increased course offerings (from 19 to 20).  Our 2nd year courses  are successful (especially 
human rights courses) 

- New courses: attempting to develop ‘sex and the state’ and ‘politics at the movies’ (intro to 
politics course; using films to discuss/debate political concepts).  There was a potential 
articulation problem for this course, involving transfer issues to other institutions (because it is 4 
hours instead of 3 – but the format of the course is that the extra hour is not for watching films, 
so this should not be an issue).     

Areas of Common concern: 
- The dept chairs have to take on many roles (branding, advertising, recruitment, etc) for which 

they don’t have training.    
- Learning outcomes initiative is also an issue for us.  But want to point out that this ‘outcomes 

initiative’ is imposed on institutional admin by the provincial gov’t.  We want to observe that 
this is part of a general plan by the gov’t to promote an ‘education-as-vocational-training’ 
agenda.  

- There is an institutional initiative where we bring grade 11 students to campus, but there are 
major issues with this (what is appropriate curriculum for 16 year olds; the fact that they recruit 
students who are less successful).  Despite expressing my reservations, this program is going 
ahead.  It is not a dual-credit program, but where Grade 11 and 12 do their course offerings on 
university campus.  

 
Francis (KPU): we have a similar program, where we take high-achieving secondary students into 
university courses.  
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Alex (VIU): we have an int’l school on our campus, but it sounds like a different model than what you are 
suggesting.   
John Fitzgibbons (BCCAT):  There is American model that has been successful.  In BC, the only historical 
model was in Abbotsford, where the campus provided secondary and post-secondary via dual-credit.  
 
Vincent (Acsenda) 

- Significant increase in enrollment (as well as increased quality of students) 
- 3 course offerings. PS courses are related to management, which is our institutional mandate.  

 
Matthew (Columbia College) 
Enrollment and enrollment issues:  

- At 95% enrollment in our 1 course offering.  (No admission numbers available) 
Faculty and employment issues: 

- PT Faculty of 1 
PS curriculum and trends: 

- Interest among students and faculty to expand course offerings, into comparative politics 
- Anecdotally: students seem interested in PS after the course, but no way of knowing their 

commitment 
Programs: 

- We re-introduced PS course offerings in 2013, it had not been taught for 10 years 
- We have an associate degree, PS course can be a part of it.   
- College has been good at providing support and resources for PS.  

Transfer:  
- No transfer-in.   

Areas of Common concern: 
- Our funding model is different, but we still share the concern about the deterioration of 

enrollment on PS.    
- Students are getting the message from the gov’t that there is not much future in PS, and so this 

is a concern for us.  
 
Steven (Langara).  Proxy for Peter Prontzos 
Faculty and employment issues: 

- 4 FT faculty (in same administrative faculty as history and latin).   A number of faculty 
retirements in history.    

- FA entering into negotiation shortly.  Issue in faculty regarding affiliation with FIPSI [sp.?].  After 
debate in the FA, we voted to re-affirm affiliation 

PS curriculum and trends: 
- No new courses 

Programs: 
- Draft academic plan produced (a first for Langara).    
- An external review mandated by provincial gov’t.  We were disconcerted that Social Sciences 

were omitted from a contribution to the BC Job Action Plan.  The admin at Langara admitted 
error, and included it.   

 
Darren Naismith (Douglas College): should we send in the template? 
Alex (VUI): yes, if you can.  
 
Eric (QUEST) 
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Background:  
- No departments (interdisciplinary) 
- Growing quickly, and near capacity of 650 students 
- No traditional majors, effectively 17 ‘poli-sci majors’. 

Enrollment and enrollment issues:  
- Our PS-related courses (approx 13) are well-subscribed.   We try to incorporate experiential 

learning and service learning. 
Faculty and employment issues: 

- 4 faculty affiliated with PS.  We have problems acquiring faculty to keep up with our needs.  
- We don’t have enough profs for advising. 
- Summer 2015, we will be seeking a new university president.   

Admission requirements and issues: 
- Our admission requirements are going up (3.7-3.9 GPA range, for admission).   

Transfer:  
- There was difficulty getting our grads into grad schools, but it seems that hurdle is now 

overcome 
 
Boris (UNBC) 
Enrollment and enrollment issues:  

- 84 Majors (this includes joint majors). Slight decrease in majors and enrollments – in the 
department but also in the university as a whole.  Fewer secondary school grads are going to 
university, and also a shift from Arts to business and technical disciplines.  

Faculty and employment issues: 
- 8 FT faculty, but 2 are administrators: we are spread thin; internal pressures.   
- Concerned that faculty put into administration positions will not be replaced 

Programs: 
- in light of enrollment issues, we are reviewing our programs 

Areas of Common concern: 
- We are concerned by BC gov’t focus on skills training.   
- we perceive the current budget crisis as perennial (a kind of permanent austerity)  

 
David (UBC Okanagan) 
Enrollment and enrollment issues:  

- Offer 21 courses 
- Enrollment stable since last year 
- We are involved in 4 majors (PS and IR are the big ones; the shift is that more enrollment in IR 

than PS).   
- Total enrollment for uni has not changed, but 1st year Arts enrollment has declined 10-30%.  This 

is particularly true of ‘local’ enrollers (secondary students).  Int’l students can balance this 
decline in some disciplines.   However, this could be the beginning of a trend.  Some faculty have 
put forward a conspiracy theory that this decline of Arts is a strategy by admin – which admin 
stridently denied.  Too early to tell if this will affect 3rd and 4th year courses, must wait for two 
years to see these consequences 

Faculty and employment issues: 
- 5 FT faculty (although now, one of them is a joint appointment).  3 sessional staff.    
- This year, one FT faculty retired so we hired a FT sessional, and thus we have recruited a 

replacement in Canadian studies but not in Theory.  Created a crisis, so we put a call for a 1 year 
appointment for Theory.  Know anyone interested?    



- 9 -  
 

Admission requirements and issues: 
- No change in admission requirements.   

PS curriculum and trends: 
- New courses: ‘politics of sub-Sahara Africa’; ‘human rights’; ‘Asia studies’ (and one other).  

These are taught at 3rd year on trial basis.   
Transfer:  

- No change in transfer requirements (we have many in-transfer students) 
Areas of Common concern: 

- Declining 1st year enrollment (will it affect higher levels in the near future?) 
 
Francis (KPU).  Proxy for Greg 
Enrollment and enrollment issues:  

- Enrollment data is lacking.  Currently updating data-tracking. 
- Approx 15 students in PS majors.  Perhaps 100 Minors.   Our goal is to get 20 PS majors, so we 

are well on our way. 
- Enrollment in KPU is over 100%.  In PS it is spottier, with IR stream having the majority of 

enrollments 
Faculty and employment issues: 

- 4 FT faculty, 1 PT, 1 Contract.  Expect to hire 1 FT in 2015 
Admission requirements and issues: 

- Admission requirements are standardized at institutional level.    
- KPU is raising English requirements (from C to C+).  C students can still admit through a remedial 

pathway 
PS curriculum and trends: 

- New courses: ‘model UN’; ‘history of political thought’.   
- Also working on a Co-op program.  Admin is demanding more experiential learning.  

Transfer:  
- No specific data on transfer, however, KPU is receiving more in-transfer applications (i.e., we are 

becoming a degree-granting, not a transfer-out institution)     
Areas of Common concern: 

- Under pressure to incorporate “applied elements” that lead to “employment outcomes”.  There 
is a [provincial] shift in resources towards under-serviced areas, like the trades.  Should we see 
this as an attack on the Arts?  Is education merely subsidized job-training? 

 
Alex (VIU) 
Enrollment and enrollment issues:  

- Over the last 4 years, annual average of 64 FT enrollments (10-15 majors, the rest minors) 
- Admin has put much effort in recruitment and retention.  Developed faculty of int’l education 

that funnels int’l students into various programs including ours.  The int’l market is increasingly 
important for smaller universities.    

- We have largest proportion of aboriginal students, so we are developing links to this.   
Faculty and employment issues: 

- 3 FT faculty (2 joints for a 0.5 appointment), 2 PT faculty.   
- One recent retirement. Replaced (we received 67 applicants with PhDs and teaching experience; 

an indicator of the competitiveness of job market).  
Admission requirements and issues: 

- Different admission requirements than most institutions 
PS curriculum and trends: 
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- New courses: we run them as special projects for a number of years, before we turn it into a 
course, to ensure the structure is in place.   

Programs: 
- We have all the major faculties, plus a number of heritage programs (retained from our 

particular institutional history and circumstances) 
- We have major, minor, and we service other programs.   
- There is a large emphasis on international relations and we are closely tied to an 

interdisciplinary Global Studies Program 
- The faculty union has developed language to protect programs, and the admin has also 

emphasized an academic plan.  In place now is a strategic planning process, which looks like we 
are moving towards inter-disciplinarity; but also experiential learning 

- In the midst of our first program review.     
Transfer:  

- No transfer data.    As a smaller institution, transfer is an important part of what we do.  It is 
complex, because students move in and out of our institutions, so we it is difficult to have 
accurate data on transfer.  

- We serve a different kind of community than most institutions (smaller rural communities). 
Thus, we are a trend-taker institution 

Areas of Common concern: 
- Constant issue: costs increase, while provincial resource support remains stagnant.  It is creating 

the need to act as if we are a partly-private and partly-public institution. 
- [Aboriginal] Reconciliation Process is important to our institution, in light of our student body.  

We expect this will diffuse throughout our programs.  
- Generation Y is less populous than other generations, so universities are becoming increasingly 

entrepreneurial in recruiting and retaining.   
 

 
RECESS 

 

 
John Fitzgibbons (B.C.C.A.T.) 

- Here from BCCAT, because it is important for us to see what is happening in the system, for us 
to see the trends and issues. 

- Council Awards: we award individuals for their efforts, for making BC a model for transfer across 
North America. 

- Articulation Info Centre: not just a repository for info, but also an interactive resource 
- Provincial Review committees.  Looks at increasing flexibility of associate degrees.  Allows 

associate degrees to be articulated to all universities (not just the 4 research universities) 
- Publications:  We published a document that looks at Learning Outcomes and how they are 

used.   Also a publication on ‘block transfer’: the idea being transfer of a block of courses is more 
streamlined than course transfers, yet the tendency is for admitting universities to still look at 
individual courses within the block anyway.  Block transfer remains somewhat ad-hoc, so this 
document looks at the block transfer landscape and where it can be improved.  Currently 
working on a publication on dual-credit (Alberta and Ontario have pushed towards this, but 
mainly in the trades).   It is possible to create a win-win opportunity in which secondary school 
system pays for students to attend post-secondary courses.   
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- Also interested in the issue of PS as a teachable major [issue on AGM agenda].  My advice 
regarding this: sending a letter to the BCTF is useless, probably the College of Teachers and 
University of Education departments are the decision-makers.  Look at dual credit opportunities 
as a means to implementing PS as a teachable.   

- If your committee has recommendation about the flexible pre-major, then proposals to the 
equivalent BCCAT committee would need to come soon.   

- We have good data on transfer (for public institutions only).    We don’t know about transfer 
patterns in specific disciplines though.   

  
Jamie (UVic): if we submit our template (from BCPSA articulation chair], will our transfer data end up at 
BC CAT?  For smaller institutions, it is an administrative burden to provide this data. 
J.F.: your admin can actually access the Provincial Database on transfer.   
Alex (VIU/chair): the template was not intended to go to a database, but rather to facilitate learning 
between institutions.    

 
5) Continuing Business  
a) Flexible Pre-major Agreement Feasibility Study (Chair)  

 
Alex (Chair): The committee went through the framework by which we could manage contracting for 
this.  We worked out the qualifications we would seek in a contractor, to proceed with a feasibility 
study:  

1. Grad degree in PS 
2. Knowledge of BC post-secondary 
3. Experience in transfer issues 
4. Research skills   

We did not hire a contractor.   But we did discover that the applicants were under-experienced, 
particularly lacking experience with transfer process or working in different types of institutions.  We 
concluded that we would have to re-advertise, or else we needed to draw on experience from this 
committee.  So Ayla Kilic was approached and asked if she would do this (under supervision of the 
flexible pre-major advisory committee).    My advice is the latter; not to re-advertise to find a contractor. 
 
Ayla (Okanagan): I was excited at the initiation of this in 2012, but I wanted to recuse myself from the 
position because of personal circumstances (an accident) and because there was funding involved.  
Therefore, we had hoped that we could hire an outside contractor.  There is no material benefit for me 
to do this (would be deducted from sabbatical), but I believe this is the future of PS so I am willing to do 
it.   
 
Hamish (UFV): clarification – this is a contract position to write the feasibility study?   
 
Alex (VIU/chair): Yes, under the supervision of the committee. 
 
JF: The BCCAT committee has looked at flexible pre-majors in other fields (like history) and realized it 
simply would not work.  But each discipline must make this assessment.      
 
MOTION: BIRT Ayla (Okanagan) be appointed director of the feasibility study for the flexible pre-major, 
in consultation with the committee.  
Moved: Darren (Douglas)  
Seconded: Hamish (UFV) 
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Motion carries unanimously.  
 

4) Chair Report  
Alex (VIU/chair): in reference to the JAM session meeting, I attended and found it very useful. Such as:     
They provide great resources, and discuss the latest educational trends (learning outcomes; flipped 
classrooms; etc). However, I still perceive problems with learning outcomes approach, because of the 
use of indicators to evaluate teaching process.  What I would like to see is that learning outcomes 
become a support vehicle for formative assessment and for improving pedagogy, rather than used for 
the regulation of faculty.    It can be used to mask power relations, if used for evaluation or governance 
over faculty.   Also, info on open access to teaching resources.  Finally: regarding transfer ‘pathways’.  
We need a better understanding of transfer pathways, even if some are nervous about sharing data.    

 
Alex (VIU/chair): What do you think of the articulation template?  Is it working for you?  Is it a 
reasonable format? 
 
MOTION: BIRT the Articulation Committee adopts this template for reporting at the 2015 meeting 
Moved: Steven (Langara) 
Seconded: Jamie (UVic) 
Motion carries unanimously 
 
Alex (VIU/chair): Thanks to KPU for hosting BCPSA and Articulation 
 
Alex (VIU/chair): We need an administrator (a Dean, optimally) who can provide institutional support 
and act as a system liaison. 
 
Hamish (UFV): I don’t believe we need a system liaison. In the past, they have had nothing to do. 
 
Alex (VIU/chair): Yet when admin refuses to provide funds to send faculty for articulation, we would like 
to have an admin person to speak for us, at the level of administrators.  
 
J.F.: from my experience, having a system liaison allows you to put a voice at a ‘higher table’ (a meeting 
of Deans, or at the meeting of AVPs). It also provides a valuable opportunity for the Deans to learn 
about issues. 
   
Alex (VIU/chair): perhaps UBC-V would have the capacity to provide this liaison?   We can discuss 
further, at next meeting.  
  
6) New Business  
a) Summary of "SAAF Discussion forum on non-degree Credentials" 

http://bccat.ca/bccat_org/assets/File/SAAF_Discussion_Forum_Summary_of_Discussions_Feb2014

%281%29.pdf (this discussion has relevance for flexible pre-major.) (Ayla Kilic)  

 
b) Instructional workloads for online/distance-ed courses and possible consequences on 

academic rigor? (Ayla Kilic)  
 
Ayla (Okanagan):  Two years ago, Derek asked to form a sub-committee regarding on-line courses.  I did 
some brief research -- apparently some faculty are teaching 4 courses and teaching 4 or 5 online 
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courses.  Online courses are actually more labor intensive: it takes up to 14% more time.  Should we 
think about having a committee to look at limiting on-line course loads? 
 
Alex (VIU/chair): this is a big issue.  For example, after development of these courses, you lose propriety 
over the material and the intellectual property rights.   
 
Hamish (UFV): I also think it is very concerning.  But it might be beyond the purview of this committee to 
handle this issue.   
 
Paul (NIC): isn’t this already in the language of collective agreements? 
 
Alex (VIU/chair): we don’t have enough info on this issue.  Perhaps we should have committee to look 
into it.   
 
Action item:  
Consensus in committee that we should pursue this issue.  As chair, Alex Alex (VIU/chair) will obtain as 
much information as possible and circulate it at next meeting. 
 
c) Election of Chair  
Motion: BIRT Alex (VIU/chair) be re-appointed chair of the Articulation Committee until the 2015 
meeting.   
Moved: Darren (Douglas) 
Seconded: Ayla (Okanagan)  
Motion carries unanimously 
 
 
7) Report from the BC Political Science Association  
a) Report from BCPSA (Option)  
b) Place, date and time of 2015 meeting  
 
Alex (VIU/chair): we might induce SFU to accept this responsibility? 
Paddy (SFU): we would be willing to do this, given sufficient support.  Is it usually Friday and Saturday?  
Is it usually in May? 
Alex (VIU/chair): yes on both.  And you can anticipate support from this committee.  Furthermore, I 
would like to signal that VIU would be willing to host the 2016 meeting.   
 
 
Motion: BIRT SFU hosts the 2015 BCPSA articulation meeting 
Moved: Jamie (UVic) 
Seconded: Ayla (Okanagan) 
Motion carries unanimously. 
 
Distribution of documents regarding opportunities for faculty trip to Guatemala, and a student 
conference by SFU.   
 

 
8) Adjournment 
17:10 
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2014 British Columbia Political Science Association AGM 
Kwantlen Polytechnic University, Richmond, BC 

Thursday, May 8, 2014; 4:30-5:20 p.m. 
Melville Centre for Dialogue 

Minutes 

 
 1) Call to Order 
Meeting called to order at 17:15 
 
2) Chair report 
Ayla (Okanagan/chair):  

- We had some issues regarding the posting for the call for student essays 
- Would like to renew the practice of circulating minutes immediately after the meeting, to be 

reviewed and the final copy sent to BC CAT. 
 
Alex (VIU): We see these as suggestions, for best practice. 
 
Ayla (Okanagan/chair): Hosting the BCPSA website – who’s responsibility?  Should this move with the 
presidency?   
 
Alex (VIU): There are 2 parts of the site: a WordPress site, and an older site from the original organizing 
committee.  I strongly recommend that the website be hosted by the president’s institution.  The 
website needs attention, and the maintenance person will need technical skills.   
 
Hamish (UFV):  University IT department do not want to host these sites, because of the cost of 
maintenance, and because the .ca domain is an issue. The current host is doing this without asking for 
funds. 
 
Paddy (SFU): UNBC hosts the [Publication name], perhaps we could use the same server that the 
publication uses?  
 
Alex (VIU): I propose we table discussion on website hosting 
 
3) Motion to appoint BCPSA executive 
Ayla (Okanagan/chair): we need to have executive elections, because we really need a full executive. I 
would like to nominate Andrew as president of BCPSA.   
 
Motion: BIRT Andrew (SFU) be appointed president of the BCPSA until the 2015 meeting.   
Moved: Ayla  
Seconded: Hamish 
Motion carries unanimously 
 
Alex (VIU): I would like to give the president a mandate to restructure the executive in a manner he 
deems appropriate. 
 
Andrew (SFU): I could prepare a framework for next year’s meeting 
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Steven (Langara):  I prepared a report on this a few years ago, so I can consult with Andrew on this.  
 
4) New Business: Student paper awards 
Ayla (Okanagan/chair): Regarding the student paper awards, there was some complication with 
submissions to MA-level awards.  There was a thesis submitted, which was not the length of a paper.   
 
Hamish (UFV): this is too cumbersome for the committee to evaluate 
 
Motion: BIRT M.A. submission be restricted to papers (not Masters theses).   
Moved: Ayla  
Seconded: Hamish 
Motion carries unanimously 
 
5) Old Business: ‘Articulation between secondary and post-secondary political science’ 
Conrad (Capilano): Began the investigation last summer, had a number of informative meetings.  Need 
more time to prepare the report, so I am requesting that I submit this report at the 2015 Meeting.  
 
(This request granted, and the mandate renewed by committee consensus)   
 

6) Adjournment 
17:30 


